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Stay safe and let's keep 
tAmerica rolling!#: : 
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STABILITY. 

STRENGTH. 


COMPANY DRIVERS 

► Now Hiring Student Graduates 

► Ask About our Sign On Bonus 

► No loading or unloading 

► OTR available 

► No Canada or NYC 

► No HAZMAT required 

► Only 3 months recent, 
solo experience required 


OWNER OPERATORS 

► NEW PAY INCREASE 

► Paid fuel taxes 

► Paid tolls 

► Paid scale tickets 

► Paid base plates & permits 

► 100% fuel surcharge 




WHERE WILL YOU BE 

THIS WEEKEND? 

Ozark drivtrj to'dLhi HOMF/ 




888 . 837.0108 

WWW.DRIVEFOROZARK.COM 





HAVE YOU MET 
BARR-NUNN? 


For over 31 years we have been helping drivers earn more, get 
home when they want to be home and plan for their future. 
Didn't know that? 



Toll Free 

866 - 545-0616 

www.barr-nunn.com/careers 

We also offer Midwest, Ohio 

and Southeast Regional Fleet Options 


ft* 

BARR-NUNN 

TRANSPORTATION, INC. 


Northeast Regional 

• Home Every Weekend 

• $0.52/Mile 

• Rider Program Available Day 1 

• Take the truck home with you 

• CSA Safety Bonus of $450 and 
Paid Time Off every 90 days 


TALK TO A RECRUITER 
TODAY 


We can't imagine anyone not 
offering benefits. But we can 
picture not so great ones. 


From day one, we contribute $0.02/mile 
to your 401 (k). Oh, yeah, and great health 
insurance with Blue Cross/Blue Shield. And 
of course, free life insurance. 


We're Barr-Nunn. Nice to meet you! 




ALL 

COMES TOGETHER 


Marten Transport exceeds your career expectations with unmatched advantages including 

AUTOMATIC DETENTION PAY after just ONE HOUR. 

Additional total package highlights include: 

» Unequaled care for driving professionals » Multiple fleet & home time options 
» Outstanding pay packages including monthly bonuses plus automatic detention pay after 1 hour 
Move beyond getting just a pari of what you want for your driving career, 
join us at Marten - where it all comes together. 


SmartWay 

Transport Partner 


Text MARTEN to 
95577 to receive our 
latest job alerts. 


\ MARTEN 

Expect the Best! 
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888 . 696.9210 

drive4marten.com 






ORimATS.COM 


#A TSProvesIt 

f in Jfr 8 + 






“Having the freedom to choose my 
own loads and get to run where 
I want to run is what I love about 
working with ATS. I love having 
my independence.” 

Lawrence Casas Flatbed/Specialized Lease Operator 






PICK YOUR LOADS 
GUARANTEED FSC 


WEEKLY 
MEETINGS WITH 
OWNERSHIP 

NEW EQUIPMENT 


ASK ABOUT OUR 
GUARANTEED PAY 
PROGRAM 

OTR, REGIONAL & 
DEDICATED 


FAMILY OWNED 

GREAT CAREER 
PATH OPTIONS 

GREAT BENEFITS 
PACKAGE 



WITH CHOICES, TRUST, MILES, PAYS THE SUPPORT YOU NEEB! 



FLA TBED/SPECIALIZED, HEAVY HAUL AND VAN POSITIONS AVAILABLE! 

►7 YEAR LEASE PURCHASE! ► COMPANY DRIVERS EARN 


$180k $6500 

ANNUAL GROSS AVERAGE COMPLETION & SIGN-ON BONUS 



AVERAGE PER MILE 
ON ALL MILES 

GREAT COMPANY BENEPFTS PACKAGE 



LET US PROVE 
IT TO YOU! 


Sm> UP TO HEAVY HHIIL! S$10,000»™»s 




October 2014 


Jerry Hayes 
President/ Publisher 
( 865 ) 774-6907 




Chris Andersen 


Jimmy Hayes 
Account Executive 
( 865 ) 453-2018 

Vickie Hayes 
Secretary/ Treasurer 

Mandy Hayes 
Editor 

Account Executive 



Hayden Eady 
100 Ad Index 


National Truckin Magazine is a 
monthly publication by Hayes 
Publishing Inc., P.O. BOX 6070 
Sevierville, TN 37864. All advertising 
for the National Truckin Magazine 
is published by Hayes Publishing 
Inc. only after advertisements 
and editorials are authorized by 
advertiser and/or advertising agency 
in its entirety. The Advertiser and/ 
or advertising agency or supplier of 
editorials will defend, indemnify and 
hold Hayes Publishing Inc. harmless 
from and against any loss, expenses 
or other liability resulting from any 
claims or suits for libel, violation 
of privacy, plagiarisms, copyright 
or trademark infringement and 
any other claim or suit that might 
arise out of our publication of such 
advertisement. Reproduction of any 
part of our publication without written 
permission is prohibited. 
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CHOOSE YOUR OWN HOOD 



TRANSPORTATION CO. 


WHICH OPTION IS BEST FOR YOU? 


OWNER-OPERATOR 




PREFERRED CARRIER 
PROGRAM 




• Fast Pay After Every Load 
‘ fro Forced Dispatch 

• First-in/First Choice Freight 

• Fuel Discount Program 

• Family Atmosphere 

• Insurance Savings 

• Dedicated Freight Coordinator 


I • Fast Pay After Every Load 
| • Fuel Discount Program 

• Dedicated Carrier Coordinator 

• A Long Established Customer 
Base that Continues To Grow 

• Load Matching System Designed 
' For Your Specific Needs 





Tired of your standard dry freight haul? Celadon has a cool, exciting job for you. 
We now have openings with ouf new temperature controlled fleet. Join our 
fleet today and see why we're one of the leading carriers in North America. 

» Regular Pay Increases - » Health Benefits 

» New Equipment » Hiring for all Divisions 
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STEADY 

FREIGHT. 

GREAT 

EARNINGS. 


PRETTY 


SURPRISING 


RIGHT? 


SYSTEMS FLEET INCLUDES: 


OWNER OPERATORS ENJOY: 


> Stay out 2 weeks, then CHOOSE YOUR HOME TIME! 

• Call us about our excellent rates. If we listed them here, 
you’d just think we were exaggerating! 


• Guaranteed home at the time agreed 

• $155,000 average earnings to the truck/year! 

• Freight yards dedicated to Triple Crown 

• Safety, service & referral bonuses 


Ask about our Lease purchase program 


Manage your own business with a company that values your experience and skills. 


Rated Number 1 Intermodal Service Provider 9 of the past 10 years by Logistics Management magazine! 


Atlanta, GA | Bethlehem, PA | Chicago, IL 
Dallas , TX | Detroit, Ml | Forth Wayne, IN 
Harrisburg, PA | Jacksonville, FL | Kansas City, MO 
Minneapolis, MN | St. Louis, MO | Sandusky, OH 


888 - 350-1949 

www.triplecrownsvc.com 


TrtpleCrowrr 

■ Services 




Earn Up To SO. 46/Mile j 

401 K Retirement Plan 

Match dollar for dollar up to 4% 

Industry Leading 
Medical. Dental & Vision 

For driver and/or family 


Earn Up To $1 .03/Mile 

With hazmat 

Fuel Surcharge 

On loaded and empty miles 

100% Fuel Discount 

Passed through to contractor 
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Mandy Hayes, Editor 


SEND ME YOUR POSTCARDS 



Fall is my favorite time of the year, minus the allergies. Everything 
changes for the better. Here in Alabama, the humidity moves on past 
us, the color of the leaves fill up the trees and they begin to settle into 
warm, soothing colors. Football season is in full swing and decorated 
pumpkins begin to appear in everyone's neighborhood. 


I have some friends that get to enjoy the changing of the seasons on 
the road, traveling the country. This is one of the reasons I'm remind- 
ed of my secret jealousy for truck drivers. Yes, road trips are included 
in my work schedule, but of course none get booked during the most 
beautiful month of October. 


Further down south, on the beach is a great place to relax, now that it's 
not smoldering hot. To avoid the crowds of the more popular beaches 
like Key West, the coasts of North Carolina is known to have gorgeous 
beaches with way less traffic. 

I've been told the scenic routes of Georgia, Virginia and the Carolinas 
are breathtaking for miles and miles with no end. Many states in the 
northeast region also give the month of October a view unlike any oth- 
er. If you choose to skip out on the eye-catching sights of nature in her 
prime, then that still leaves you with plenty of perks on a visit in the 
city. Whether it's in NYC or Philadelphia on a walking tour or check- 
ing out some of the events and parades, October provides the perfect 
weather without the chaos of summer crowds. 

What I'd like to throw out there to you guys is a little, fun idea that 
I think would be kind of neat for both of us. Since I'm yet to find my 
way to all of these fascinating places, how about y'all share your visits 
with me? At any city or part of the country that you decide to stop at, 
grab a cool postcard of the location and send it my way. If you want, 
jot down a quick side note on it and I'll feature them in this section of 
my editor's note, sharing it with the rest of our friends in the trucking 
world. What do you say?! I can't wait to see what all you guys send 
me and from where. Mail your postcards to me at P.O. Box 6070 Se- 
vierville, TN 37864. 

Until next month friends, safe travels!! ...and lots of postcards. 
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IT ALL ADDS UP TO 



TOTAL TRANSPORTATION 

X. A Mississippi 


52629 


Experienced Solos Start at 400 Per Mile 
CDL Grads Start at 340 Per Mile 

1C Per Mile Pay Increase EVERY Year, No Cap! 
Average 2,500 - 3,200 Miles Per Week 
Extra Pay for Hazmat 


877-394-3313 Drive4Total.com [J □ 



^ k iyauS success 

ffj 

ilB iH? j ( . 

I 


■r r 
/ 


EF 


READY FOR TRAINING? 

» Work with certified trainer 


WffWfrt YOU’RE JUST STARTING 
OUT OR AN EXPERIENCED 
PROFESSIONAL, CENTRAL CAN 
HELP YOU GO FURTHER! 

NEED A CDL? 

» Professional and focused 
training for Class A CDL 
» No money down 
» Regional locations 


» Continued training with pay 
» Be promoted to solo company driver 

B* A v Bp 

» Start on company driver pay scale 


EXPERIENCED & READY TO ROLL? 

LET CENTRAL REFRIGERATED HELP 

» Paid orientation 

YOU TRANSITION TO YOUR NEXT 

» Earn additional pay on top of all the 

SUCCESS! Ash About Our 

competitive incentives we offer as you 

Specialized Training for Active 

work to become a Diamond Driver 

and Retired Military 

* Medical, dental and vision coverage 

■ 

» Paid vacation » 401k retirement plan 

LEASE PURCHASE 

» OTR and Midwest Regional available 

PROGRAM AVAILABLE 




REFRIGERATED SERVICE, IIMC. 
centraltruckdrivingjobs.com • 866-327-1363 



$ 
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COMPANY DRIVERS 

increased Starting Pay - Annual Raises - Quarterly Bonus 

Paid Vacation - Flexible Benefits Plan - Direct Deposit - 401 (k) - Tarp Pay 
Health, Dental, Vision and Life Insurance - TripPak Express 

OWNER OPERATORS 

Base Pay $1.00 Per Mile Loaded and Empty Plus Fuel Surcharge 

$1,000 Sign On Bonus - Orientation Fuel Reimbursement 

Annual & Quarterly Bonuses - No Trailer Rent - Reefer Fuel Provided by the Carrier 
Discounted Fuel Purchases - TripPak Express - Weekly Settlements - Direct Deposit 

NO FLATBED EXPERIENCE? WE LL TRAIN 
STUDENTS WELCOME 


877-2-DECKER 

877 - 233-2537 

DriveDecker.com 


|T“fel DECKER TRUCK LINE IS AN EQUAL OPPORTUNITY EMPLOYER 
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PYLE PEOPLE DELIVER 


Average 

$1.94 • $2.10 # 

per mile (all miles) 


Settlements and Incentives 


Weekly settlements 
Direct deposit 
Home every weekend 
Designated driver manager 
Consistent miles 
Referral bonus program 


Fuel card 

Plates and permits available 

Tire discounts 

Fuel tax reporting package 

Insurance coverage available 

MobileComm technology 

(no cost for installation or use) 






THE DRIVING FORCE OF THE FUTL 


SEXTON, inc 







were built 



for two. 





With two drivers on board, a 
Covenant Transport truck can 
help you make a lot more money. 

NOT PART OF A TEAM? 
OUR UNIQUE MATCHING 
PROGRAM TEAMS YOU 
WITH A COMPATIBLE 
DRIVING PARTNER. 




Covenant 

Transport. 


866 - 609-3619 

covenantdrivers.com 


ACHIEVE MORE together 
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GUARANTEE 


KOCH’S PLATINUM 
ORIENTATION NOW FEATURES: 


TO YOUR 
ORIENTATION 


PRIVATE HOTEL 
ACCOMMODATIONS 


ORIENTATION 
COMPLETION BONUS 


nnn 


DRIVER REFERRAL 


GET ON THE 
RIGHT PATH 


ARRIVING NOW! 


KENWORTH 


rms\67Qs 


f WWW.KOCHTRUCKING.JOBS 





Jacobson's Don Pitts, Jr.: 

Living My Dream 

If you've ever talked on the CB to a trucker who goes by the handle 'Taz', you 
probably thought you were hearing a commercial for the company he's working 
with, Jacobson Transportation. That's because, five years ago, Don Pitts, Jr. says 
he finally found what he had been looking for. 

"I always knew I wanted to drive trucks, ever since I was just k or 5 years old. 
Right out of high school, I worked for a while in the heating and air conditioning 
field, but when the job market got bad I decided to finally become a trucker," says 
Pitts, an Indiana father of one. "I spent ten years driving over the road in the 
Northeast and I just got burned out. That's when I called Jacobson. I found them 
in a book and their ad said 'No Northeast' and that's exactly what I wanted," he 
laughs. 'That was back in 2008 and been running with them ever since." 
"Jacobson works for me. They really take care of their owner operators," he 


i "l like to keep moving so I can make more 
money and here I don't have downtime. I've 
got the freedom of doing my own thing." 


adds. "They make sure you make money and succeed at what you're doing. 
They preplan your loads, sometimes two loads ahead, so you're not having to 
sit. It makes it easier to set your week up and plan. I like to keep moving so I can 
make more money and here I don't have downtime — even in the slow freight 
seasons. I can pay all my bills and still make a good living," he states. "And I like 
not being forced dispatched. I've got the freedom of doing my own thing and 
they help you out on maintenance and fuel with their discounts." 

Pitts explains how he likes to devote some of his earnings to improving his 
truck. "I've got my truck decked out with wooden floors and lots of chrome 
and I like to show my truck when I can," he says. "I'm living my dream now. You 
have to look at the whole package when you're choosing a company to run 
with and I'm staying at Jacobson 'til I retire." 


If you'd like to get all the details of what’s available for you 
now at Jacobson Transportation, please visit their website 
at www.0rivejacobson.com or call 866-630-8668. 




The perfect balance of 
independence & support! 


OWNER 

OPERATORS 


PER 


MILE 


FSC 


LEASE PURCHASE PROGRAM 

New & Late Model Equipment 
Proven, Stable Program 

NO MONEY DOWN . NO CREDIT CHECK 

EDUCATIONAL PROGRAM 

Jacobson Offers Courses in Financial 
& Business Management Through ATBS 

/■TBS 

JT ~ THeuSINCSS service b 


"I'm living my 
dream now... 
I'm staying 
at Jacobson 
'til I retire." 

-Don Pitts, Jr., 
Jacobson Owner 
Operator 


, Up to 

* 3,500 

OWNER OPERATOR 
SIGN-ON BONUS 

(Paid Out in 90 Days) 



No Northeast ■ Fuel Discounts 
85% Drop and Hook Freight 
Free Plates, Permits & Qualcomm 

Wee kly Home Time Program 
Available in Selected Areas 


III JACOBSON COMPANIES wwuu.DriveJacobson.com 

O facebook.com/JacobsonCo © twitter.com/JacobsonJobs 866-630-8668 



‘I’ve only been here two years and I’ve 
already moved up twice. And they offer 
that to everybody. It’s up to you how 
high you want to go.” i 

Lawrence Casas Flatbed/Specialized Lease Operator 


Lawrence Casas 


In the two years since Lawrence Casas started driving with Anderson Trucking 
Service (ATS), he's already climbed halfway up their career ladder - starting out as 
a Class 4 driver and moving up to Class 2. Today, he’s just four months away from 
purchasing his own truck. And while everyone’s heard about someone getting in on the 
ground floor with a company, this Texas native describes how he literally did just that. 

"I had been driving about 15 years when I starting wanting to become an owner 
operator. For the next 5 years, I kind of gathered information on how I could make the 
move,” said Casas. “Then one day I found a little card on the ground that told about ATS. 
I gave them a call, talked to a recruiter, and shortly after that she called back and said I 
was approved for their Lease Program! It was that easy!” 

Today, Casas is on his third one-year lease with ATS, and when it’s up in February, he 
has plans to purchase the Peterbilt 386 he now drives. “I’ll tell any driver to come on over 
here! Moving to ATS is one of the greatest things I’ve ever done,” Casas says. “Because 
your future is all up to you. That's what I like about it. I get to choose my loads and I go 
wherever I want. I never liked having a boss watching over my shoulder all the time, and 
here, I have my independence.” 

“The income is good. I’m doing well enough that my wife is not having to work any 
more,” Casas said. “The higher the level you move to, the higher paying the loads are! 

I’ve only been here two years and I’ve already moved up twice. And they offer that to 
everybody. It’s up to you how high you want to go. My goal is to move up to Class 1 -A so I 
can pull the big windmill blades.” 

“My father and my uncle spent time driving trucks and I 
wanted to do this since I was about seven years old,” he said. 

“Now, when you finish one of these big loads, you feel really 
good about yourself. You don’t just make some really decent 
money, but you also get a sense of pride from doing this job." 

Like to hear more about the benefits of working with ATS? 

Call 866-799-0140 or visit ATSNationalTruckin.com. 



TRUE OPEN ROAD 


At SRT, professional drivers get great miles 
& money while driving excellent equipment. 
Experience the true open road. 

Regional, dedicated and team 
opportunities available! 

High miles / Great earnings I Guaranteed home time 


MX?. 




SOUTHERN REFRIGERATED TRANSPORT 




/§ Cal Ark 

888 - 422-5275 WWW.CALARK.COM 


Search for 

CalArkl on: 


CALARK DRIVERS ARE 


Calark celebrates 

Breast Cancer 
Awareness 





TODAY'S THE DAY TO 
MOVE OP TO HENDERSON! 


GTR £ T>ET>ICATET> 

LATE MODEL EQUIPMENT 
TOP SOLOS A VG. 2 ( 7oo MILES/WK 
TOP TEAMS A VG. 6,000 MILES/WK 
QUARTERLY PERFORMANCE 
Zm ./VI * BONUSES 

ASK ABOUT OUR NEW DRIVER 
REFERRAL BONUS 


$1.00 PER MILE « $0 DOWN 
EARN UP TO $1 30,000/YEAR! 
NOW LEASING-' 2015 
FREIGHTLINER CASCADIAS! 


LEASE 

PURCHA' 


WE OFFER POLL TUITION 
REIMBURSEMENT 


Hew\dersonT ru.cki.Kg. corn 
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HOGAN TRANSPORTS, INC. J 


RECOGNIZING OUR TALENT 


At this year’s Great American Trucking Show, hosted in Dallas, Texas a new 2014 
Mike O’Connell Memorial Trucking's Top Rookie was announced. This program was 
created to highlight new drivers in recognition of their dedication and hard work 
as a professional truck driver within the industry. Among 55 nominees selected, 

3 of which are Hogan Transportation’s very own! 



Elisee Camelli was chosen as one of the top 10 finalists. Since 
joining the team at Hogan Transports, Inc. he has demonstrated 
a positive work ethic and takes pride in his profession, providing 
all of his customers with exceptional service. He always arrives 
to work on time with a friendly personality and a helpful attitude 
among his co-workers. Elisee has been noted as a great 
ambassador for Hogan Transportation. 


Clarence Gillespie is known for his big smile and consistency to 
always go that extra mile to lend a helping hand. He views each 
day at work as an opportunity to help others. Hogan Transports, 
Inc. considers Clarence an inspiration for all drivers. He is being 
recognized for his outstanding team work and reliability as a 
professional truck driver, while implementing safety as a huge 
part of his responsibility. 



Jason Dulier was nominated as one of Hogan's top rookie drivers 
fora number of positive qualities that he brings to the table, day 
in and day out. His excellent skill set as a respectable driver is 
evident as he treats each load with safety and importance. He 
uses the clock to his advantage by not spending too much time 
between deliveries. Among the staff, Jason has proven to be 
dependable and trustworthy. 


Hogan Transports, Inc. offers their recent Class A CDL grads a range of options in 
order to provide a great start for their trucking career. They have a large number 
of OTR packages, or Regional and Dedicated routes. In addition to excellent pay 
and a list of benefits, they also offer unmatched hometime. 


As a successful company with over decades of experience, they understand the 
importance of providing their drivers with the best support system available. At 
Hogan Transports, Inc. they strive to build a strong relationship with each driver 
by investing the time and effort in viewing them more as long-term partners, 
rather than a number. To be a part of one of the nation’s most successful 
full-service carriers, call 866-859-2907 and speak to a recruiter today. 


1 HOGAN 


Know where your next mile is coming from. 


Drive4Hogan.com : 866.395.8114 


We dedicate this 
route to getting 
you home. 

• Sign-on Bonuses 

• Excellent Pay 

• Great Home Time Options: Daily, Weekly, Bi-Weekly 

• Medical, Dental, 401 (k) benefits 

• Newer, Top-of-the-Line Equipment 

• We also Hire Recent CDL-A Grads 



Plenty of runs in your area. 

With over 95 years in the industry, Hogan is a full-service trucking 
company with the stability and resources to suit truck drivers. 
Want to keep it close to home? There are dedicated routes in 
your area. Want miles instead? We offer fantastic OTR runs, too. 




We succeed when you do. Call now to speak with a recruiter. 


866.395.8114 


Custom Critical 



©2014 FedEx 


"1 have a load that includes tolls" 

At FedEx Custom Critical we understand that tolls are a part of the 
expedited business. We provide tolls assistance on authorized miles*. 
That is one less thing you have to worry about as you do business with 
FedEx Custom Critical. 

• We also offer a competitive compensation plan 

• Premium compensation for runs in/out of NYC and Canada* 

• Weekly on-time settlements 

• $1,000 team sign-on incentive 

Call 1.888.444.4808 

You can also learn more online by visiting 

customcritical.fedex.com/us/owneroperator 

#To!ls FedEx Custom Critical will compensate you for all tolls on authorized loaded miles and deadhead to pickup miles (We will not 
pay tolls on deadhead to planned layover miles) We will run the suggested routing through our PC Miler software and compensate 
you based on that routing. ‘Anytime you cross the Canadian border loaded (whether going into or out of Canada), you will receive an 
additional fee and anytime you pick up or deliver in the five boroughs of New York, you will receive an additional fee However, you 
can only receive this fee once per shipment. This compensation plan is available for Surface Expedite vehicles only. 


As an owner-onerator. 




Dedicated Automotive round-trip freight 

Local and Regional home daily positions 

Competitive pay package 
& fuel surcharge 

Owner Operators: $1,000 Sign-on-bonus 


• Company Drivers: Medical, Dental, 
Vision, & Life Ins. available after 90 days 

• 401 K program 

• No touch freight 

• Safety awards program 



Call a recruiter closest to you 

Kansas City, MO (888) 618-9697 

Louisville, KY 888) 616-3642 

Nashville, TN (888 904-9349 

Wayne, Ml (888) 612-7579 

www.Rushtrucking.com 






Mandy Hayes, Editor 


THROUGH A FIGHTER'S EYES 


ChrLfr A mier^erty . . . Profe^U<>nalVriA/er 


When a person puts their mind 
towards accomplishing a goal, 
whether or not they achieve that 
goal all comes down to that in- 
dividual. There are a few factors 
that one must possess in order to 
have the courage to pick them- 
selves up after being knocked 
down, repeatedly. 

The characteristics that I'm 
referring to may remind you of 
a few people that you know of 
in your own life. This nominee 
embodies the entire meaning of 
being a survivor. In all the sense 
of the word; a champion, a fight- 
er, a hero. When you look past 
the thick skin, you'll find a dedi- 
cated person of faith, honor and 
respect all the way to their core. 
As if failure is not an option. 

To hit a rough patch in life 
is an understatement for Chris 
Andersen. Born during the early 
50' s in Denver, Colorado he 
explains that his upbringing was 
slightly bitter-sweet. Raised by a 
loving mother and a strict father, 
his childhood was a roller coaster 
of many highs and lows. Mostly 
on the downward slope. With 
each obstacle he faced growing 



up, every outcome, small or large 
impacted his way of thinking. 
This allowed him the opportuni- 
ty to strengthen his integrity and 
obedience for the tough times 
ahead. 


Many of his fondest memo- 
ries included both of his grand- 
fathers. "Everyone should be 
proud of who they are and where 
they come from," is how Chris 
led me into the introduction of 
the two most influential men in 
his childhood. "My grandfather 
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OWN. OPERATE. OUTCLASS. 


A steadfast legacy built around owner-operators 


More than 80 years of experience behind the wheel, Daily Express knows the needs of 
owner operators and has a leading position among specialized oversized load carriers. 

At Daily Express, we've developed a 3-tiered fleet for owner-operators with opportunities 
that match your expertise. 


Tiers 

Experience 

Requirements 

Special Plan 
Features 

Opportunities for 
Advancement 

Daily 

Expedited 

2 years or 
more 

Be ready to operate 
safely to advance. 

Stepdecks run 
up to 1 20,000 
miles/year. 

If you've got ambition 
you'll climb right up 
through the tiers. 

Oversize & 
Specialized 

5 to 20 years 
(preferably) 

Mature driving skills 
and a very good 
safety record. 

More $$$ for 
less work with 
oversize. 

You're part of the best 
oversize fleet with 
opportunity to move 
into our top tier. 

Special 

Equipment 

Team 

10-20 years 
or more 
(preferably) 

4-axle truck. 

Superior safety-only 
the best. 

The highest 
paying work. 
Nothing less. 

Congratulations- 
You've made it. 


The Daily Express owner-operator advantage includes: 


• Best-in-class fuel surcharge that increases with load weight 

• Local coordinated dispatch with access to online load board 


Oversize perks: No trailer rent-Free plates- We pay permits and escorts 
THERE ARE NO HIDDEN COSTS OR SETTLEMENT DEDUCTIONS! 


■ 


www.dailyrecruiting.com 


866 - 672-5502 






Chris Andersen ...THROUGH A FIGHTER'S EYES 


on my dad's side was an immi- 
grant from Denmark. He was a 
blacksmith... a real man's man." 
As a young, impressionable soul, 
Chris paid close attention and 
absorbed every bit of their work 
ethic. To this day, he continues to 
display the traditions he learned 
many years ago in his every day 
activities. He was taught to work 
hard, earn respect, and trust 
that everything would work out 
through the power of prayer. 
Looking back at all of his strug- 
gles and blessings, the one thing 
that remained consistent is his 
positive spirit. 

At the age of three, Chris's 
family moved to Iowa and in 
1969 they landed in Arizona. He 
described himself as a city boy 
with Mid-West values. As Chris 
bounced around memories, like 
they were from yesterday, he 
draws me in. I'm curious, but 
he's quick to push away any 
sympathy. "Nothing was given 
to me. I was taught what it was 
like to work before I was eleven. 

I grew up fast." During school, 
he played sports as a typical 
student. He was a part of the 
wrestling squad and a defensive 
end on the football team. After he 
graduated from Scottsdale Ari- 
zona High School, his attention 
turned toward the dirt track. By 
19, he was stock car racing. When 
he wasn't driving full force, he 
was working full time. "It was 


nothing for me to have two or 
three jobs at once. So the way I 
did things, I worked hard and 
played hard." How he was able 
to juggle all of this, I have no 
clue. Then again, this is a man 
that has overcome more in his 
lifetime, than an entire bus full of 


passengers. 



Survivor Truck 


In 1973, after obtaining his 
chauffeurs license he went to 
work in Phoenix for a local air 
freight company at the main 
airport, located in Sky Harbor. 
He had a variety of duties rang- 
ing from on and off of the airport 
making pickups and deliveries. 
In time, Chris eventually worked 
his way up to a position behind 
the wheel of a 26ft. bobtail. A 
few year later, Chris took a job at 
a performance parts shop while 
still pursuing his passion for 
driving at night. When the op- 
portunity presented itself, Chris 
took full advantage and start- 
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REQUIREMENTS: MVR - No more than 3 moving violations in past 3 yrs. 
EXPERIENCE: Minimum 1 year over-the-road in last 3 yrs. 


★ 

LANDSTAR 

Agent 


CALL MIKE OR BRANDON AT (888) 711-4629 Opt. 0 

www.L5transportation.<oni 


Straight Truck, Sprinter & Cargo Vans 

* It’syune you get the Royal Treatment 


Weekly Settlements 
Friendly. Respectful Dispatch 
Debit Card or Direct Deposit $ 
Healthcare Plan Available 
Home Time Flexibility 
No Forced Dispatch’ 
Consistent Work 
Sign On Bonus [ 
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Please Give Us A Call! 


^' PEDITING INC. 

Delivering Excellence in Transportation 


1-888-99-ROYAL 

7-6925 
or visit 

www.royalexpeditinginc.com 


★ WEBSITE ACCESS TO 
AVAILABLE FREIGHT 

Thousands of Loads Daily Nationwide. 

You choose your own Freight Lines: 
Dedicated, Machinery, General Commodity 
Government, Automotive and your back haul 


★ 100% FUEL SURCHARGE TO 
OWNER-OPERATORS 

★ 100% NO FORCED DISPATCH 

★ VANS OR REGULAR & 
SPECIAUZED FLATS 

★ ELECTRONIC PAY 


★ 30% PRE-TRIP ADVANCE, 
ON ALL LOADS 
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Chris AndersEn.THRDURH A FIGHTER'S EYES 


ed driving full time. He began 
driving tractor trailers around the 
airport making deliveries to the 
airlines. Next thing he knew, he 
was running 2,800 miles a week 
throughout town delivering 
locally. 

It was during this time, his 
y stock car racing was put on the 
back burner. His new interest 
was in custom painting. A good 
friend that was in the business 
introduced Chris to the craft and 
showed him the tricks of the 
trade. It didn't take long before 
he was hooked. To start off, he 
rented a garage in town and 
worked out of it. Then he moved 
up to a commercial building on 
the south side of town, which 
unfortunately burned down six 
months later. With everything 
lost in the fire, Chris went back to 
what he did best, driving. 

As an owner operator, Chris 
teamed up with a close friend 
and together they ran freight 
out of Sky Harbor Airport for 
the following six years. Before 
he completely closed the door 
on his dream of being a profes- 
sional race car driver, he had one 
more wish on his bucket list to 
carry out. He enrolled into Duke 
Southard School of Racing, also 
known as the boot camp for auto 
racing. This 5-day class is aimed 
at the more serious racer, rather 
than the adventure-seeker. In 


turn, producing results for some 
of the most successful race car 
drivers in the field today. Of the 
twelve students, including him- 
self, Chris finished as one of the 
top two. Having confirming his 
assumption that if he financially 
could venture down that road, he 
very well could be a top contend- 
er. That was enough for him. In 
1980, Chris sold his stock car and 
checked that box as complete. 



One ofRyno’s photos of the Survivor 
on the day of the Big Reveal, featured on 
Trick My Truck. 


When Chris purchased his first 
truck, he poured all of his learn- 
ing skills into it. He opted to go 
old school and totally repainted, 
rebuilt, and redesigned it for 
his taste. It was a 1968 Peterbilt 
that took him two years to get 
it just the way he wanted. Over 
the years, Chris made it a point 
to build his working career with 
a solid reputation. "I wanted 
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"YOU'RE FIRED!" 

Make a mistake and you're fired. Do this, or that, and 
you're fired. Ever hear that in orientation? If so, maybe it's 
time to call Gordon. Sure we'll expect you to deliver for 
us— that's a given. But, at Gordon, you can expect us to 
deliver for you as well. We want you hired, not tell you 
how to get fired. 

Expect more with Cordon 

• We'll 'extra-pay ' you while transitioning to GTI 

• Mileage pay bonuses when you want it 

• APU's keeping you comfortable all year 

• Flexible hometime options you can really use 

• Absolutely no Northeast deliveries 

• Support for whatever, whenever, however 


It's time to be valued for all you do. Call 866-665-2907 
Recruiters are available 7 days a week. 

41 ? 

Safety, Sarvloe and Sustainabity Since 1946 



■ 


You can also apply online at: 

www.GordonCareers.com 


Chris AndersEn .THRDUGH A FIGHTER'S EYES 


people to know that when I'm 
working for them, they're getting 
the best service possible." Having 
his own authority since 1988, he 
began earning the trust of many 
and now hauls for a collection of 
businesses. He joined the truck- 
ing company, Anderson Truck- 
ing Service (ATS) as a part of 
their brokerage division twenty 
years ago. He prides himself in 
having a perfect driving record 
with no tickets. 

In 2003, right before the 
Thanksgiving holiday, it was 
during a regular DOT physical 
j when Chris received some alarm- 
ing news. A red, sore spot in his 
mouth on the right side of his 
gums caught the attention of the 
physician. After that moment, 
everything seemed to be in fast 
forward. He was diagnosed with 
stage 4 terminal throat cancer 
and given a prognosis that he 
refused to accept. This type of 
cancer normally targets smokers. 
Being that Chris is not a smok- 
er and he considered himself 
healthy, the news caught him 
and his wife, Murray off guard. 
The couple handled the doctor's 
report the only way they knew 
how. . . with lots of prayer. They 
decided to put all of their affairs 
in order. Chris sold his truck to a 
Kenworth dealership, purchased 
a truck that was 'good enough 
to get the job done.' After sav- 
ing enough money to pay their 


bills for when Chris began his 
treatments, they were ready. It 
was immediately after Christ- 
mas, Chris spent two months of 
enduring radical radiation and 
chemotherapy. After 40 sessions 
and loosing over 100 pounds, the 
cancer went into remission. Chris 
stated, "After I had gone through 
with my treatments, I fought my 
way back!" He was soon back 
in the seat of his truck, running 
as much as possible to get his 
family to where they were before 
this disease drastically invaded 
their lives. 



Chris and all of the guys from 
Trick My Truck. 


About a year later, on an 
ordinary day in Indiana, Chris 
looked in his rearview mirror 
and caught a glimpse of a truck. 
In that very instant he knew 
what he had to do. With a sense 
of desperation, he was able to 
get the driver to pull over and 
the two had a quick conversation 
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Chris AndBrsen...THRDUGH A FIGHTER'S EYES 


about the stranger's truck. The 
2000 W900L purple Kenworth 
looked all too familiar to Chris. 

It surprised the driver when 
Chris announced that he was the 
former owner of his truck, but 
it was his response that took the 
cake. "He told me, 'I thought you 
were dead!' And I said, Ya know, 
that's what everybody keeps 
telling me." After some more 
talk, the two guys worked out an 
agreement and by the end of that 
year Chris was back in his truck. 

Just when things seemed as 
if they couldn't get any better, 
another turn of events took place. 
In 2009, Chris's grandchildren 
submitted his information to 
have his truck on a television 
show. Trick My Truck, featured 
on CMT. The show is known for 
"stealing" big rigs and returning 
them to their owners after the 
creative mechanics have com- 
pletely customized the trucks to 
their fullest and wildest dreams. 
Chris's truck was one of the 
eight selected out of 250. He 
shares with me the denial that 
went through his mind when 
he was first contacted. "When 
I answered the phone the first 
time, I thought it was someone 
playing a prank on me. Then my 
wife called me, saying that they 
called her too. It was crazy! I just 
couldn't believe it." He explains 
that the day of the big reveal 
was equivalent to him winning 


the lottery. The guys from Trick 
My Truck named his custom 
designed big rig after its rightful 
owner. Survivor. You can still 
view his episode on their website 
that aired on April 18th, in 2009. 

These days you can catch 
Chris at any truck event, raising 
awareness for cancer. You can 
also guarantee, that you will see 
his Survivor truck nearby. How- 
ever, Chris's roller coaster still 
continues at the present time. He 
is recovering from cancer and 
doing well. He mentions of a 
dream that he had after he first 
turned the corner on beating can- 
cer. It was then when he realized 
his passion and fight would be 
for the children of our country 
battling cancer too. He only has a 
few things left on his bucket list, 
but his main wish is to do a ben- 
efit for the kids at St. Jude Chil- 
dren's Hospital. He understands 
the strength one must have to 
overcome life's hardships. With 
endurance and fearlessness he 
says, "You may be in this for 
the fight of your life. . ." Being a 
cancer survivor myself, he pulls 
at my heart with his next simple 
words, "... but don't give up. 
Don't give in. Roll on!" 
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The BEST lease purchase in 
the business just got BETTER! 



weekly retention bonus 
for as long as you are 
contracted with us 


for diesel fuel* 


Pay only 


Well-equipped 
2013 & newer 
International ProStars 



skipped lease 
payments a year 


Access to quality major 
medical insurance 


is mvMsEft iki ores 


www.drivehml.com * Lease drivers pay only 99 cents a gallon 

for fuel regardless of the pump price 
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ENEFITS OF BEING A KEEN DRIVER: 


OWNER OPERATORS 

• Competitive % Pay 

• No Trailer Rental Fees 

• Weekly Settlements 

• AND SO MUCH MORE! 


COMPANY DRIVERS 

• Excellent Equipment 

• Industry Leading Pay 

• Complete Benefits 

• AND SO MUCH MORE! 



\m 


[ LEASE PURCHASE PROGRAM 

| WITH PAYMENTS STARTING UNDER 

! Stable business enviroment with plenty of miles 
Paid orientation 

All miles paid based on practical miles 
Nationwide fuel discount 





Reynolds nationwide 


Is Now Hiring End Dump & Tank Drivers! 


If you’re looking for a better, well established 
Local Trucking Co. with new equipment 
& steady year round work... you've found it! 


• Solo/Regional Runs 

■ Class A CDL wl Tanker endorsement required 

• 1 Year Experience 
- Great Hours & Benefits 


Join the Reynolds Team Today! 


888 - 427-6508 


VENTURE LOGISTICS, INC 


YOUR TOTAL TRANSPORTATION COMPANY 


Now Hiring in: TX, GA, SC, IN, IL, KY, TN, NC 
. Earn up to 4 weeks paid vacation per year (at $1000 per week) No Gimmicks H! 
Home every weekend, Regional and OTR available 
Safety Bonus and Longevity Bonus 
Great pay package and benefits 
Local and Dedicated available in Indiana area 








od 

6-2096 
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Sammons offers excellent job and career opportunities for the Independent 
contractor and the best lease purchase plan for new contractors.To us Inde- 
pendence means having the freedom of choice, without the burden of doing 
everything alone, We know that our owner operators have the experience to 
succeed on their own, but we're still here to supply them with all the support 
and resources they need, 


Small Fleet s Welcome ■ Call for details 



wmsamonstruckingm 
or call our recruiting office at 


Find us on: 

facebook® 


Give us a call and find 
out why we are known 
as the“ best kept secret 
in trucking" 






INTERSTATE DIST. CO. RAISES INDEPENDENT CARRIER RATES BY 3% FOR 4TH QUARTER 2014 

September 16, 2014 (Tacoma, Wash.) - Interstate Distributor Co., a trucking company 
known for its commitment to safety, service and operational excellence, recently announced 
a 3% rate increase on gross revenue for independent carriers who sign on with the company 
before the end of the year. 

Independent carriers retain their own authority when partnering with Interstate and can 
choose from two pay options: 83% of gross revenue paid in 10 days or 80% of gross revenue 
paid in 3 days. Interstate also offers first in-first out dispatch, no orientation and no trailer 
fees; just the freedom to run when and where carriers want. The 3% rate increase is only 
available from October 1 - December 31, 2014. 

"The key to a successful business relationship is making smart decisions so both parties can 
benefit, said Interstate Distributors' CEO Marc Rogers. "Independent carriers who sign on 
with us can further improve their bottom line with our 4th quarter rate increase. In return, 
Interstate is able to continue to meet the needs of our customers. We want to give back 
when we can and demonstrate how valuable independent carriers are to our business 
operations." 

Interstate has experienced solid growth this year as it expands operations, divisions and 
customer service in support of its Fortune 500 customer base. In order to keep up with 
demand, the company continues to focus on partnering with small to medium-sized carriers 
with their own authority. 

For more information about partnering with Interstate Distributor Co., please visit 
www.driveinterstate.com or call 1-800-374-8348. 

About Interstate Distributor Co. 

Headquartered in Tacoma, Wash., Interstate Distributor Co. is a preferred carrier of choice for 
driving associates and many Fortune 500 companies. Interstate has terminals and facilities 
located in major markets throughout the United States, Western Canada and along the 
Mexican border to support regional and transcontinental business. Additional divisions 
include dedicated fleets, expedited teams, specialized and refrigerated equipment and 
intermodal service. At Interstate we proudly provide a safety first culture and family friendly 
culture. 

For more information visit: www.driveinterstate.com; www.saltchuk.com 


DRIVEUNTERSTATE 

SAFETY FIRST • SERVICE ALWAYS 


(888) 999-7902 • Drivelnterstate.com 








You can reach 
your goals 

with US: 


BEST DRIVERS 


$.06 per mile more 

each month! 




• Pay for Performance 

• Consistent miles 

• Choose your home time plan 

• New equipment and 
driver friendly facilities 


DRIVE:INTERSTATE 

SAFETY FIRST • SERVICE ALWAYS 


(888) 999-7902 • Drivelnterstate.com 








SIGN-ON BONUS $2000 SIGN-ON BONUS 
I r \ * I PLUS UP TO j I j I J 


+ FSCONALL MIIIS, LOADED & EMPTY 

Paid tolls • Fuel and tire discounts 
•No force dispatch 


• Paid vacation • Rider policy 
•401 k retirement plan 
Family medical/dental insurance 



feat*. x* — 

I 



Wrim! 


■M 

mltiM 




I 



LEASE PURCHASE AVAILABE! 

S2000 SIGN-ON BONUS ■ $2000 MAIHTEHAHCECBEDIT 


(888) 647-4831 

www.DriveForTango.com 


WITH ROADRUNNER THE BALL IS ALWAYS 
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#1 Ranked Net Income for Dry Van Carriers 
Top Solos Average 5225,000+ Per Year 
Teams Earn up to 5350,000 Per Year 
Medical, Dental, Health & 

Vision Plans Available 
1 Year OTR Experience Required 


Become Your Own Boss 
Lease Purchase Opportunities 

New & Used Trucks 
No Money Down Options 
Low Payments 


Refrigerated Flatbed Containers Dry Van LTL Lmelmi! LTL Local 
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Call Today! 

888 - 216-9948 


Drive-Away 
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www.ptlllc.com Email- recruiting@ptlilc.com 


Freight. 


Tractors average $3,500 to $4,000 per week 
Straight trucks averaging $1.80 Loaded Mile 
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Now Hiring 

Flatbed Owner Operators 

NEW Expedite Tractor Division 
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BTT Drivers Enjoy: 

• Flexible Home Time 

• Steady Miles 

• Health Insurance Available 

• Paid Vacation 

• OTR Position 



Our NEW 

Tractors In Expediting 
Program: 

A Straight Path to 
a Great Opportunity 

Expediter Services’ Tractors in 
Expediting Program provides a straight path 
for new and experienced drivers to 
become qualified Tractor Trailer operators 
in less time with better pay! 



Become a TT qualified team in as 
little as 6 months 

The industry’s best training program 

A great way to transition from school 
or military into a tractor trailer 

into the business 




Don’t have a Trailer? No Problem! 

Loggins Logistics, Inc. 

has flatbed trailers available for lease purchase. 

Join the fastest growing flatbed company in the Mid-South! 


• 100% Owner Operator 

• Free Cargo and Liability Insurance 

• Up to 80% of gross! 

• All Permits Paid 

• Fuel Card Pre-Pass 

www.logginslogistics.com 
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TRANSPORT 



HOW DOES YOUR \ 
$$$ STACK UP? 

$L 05 Loaded and Empty 

PLUS 100% Fuel Surcharge 


PLUS Plenty of Miles 
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WWW.BCBTRANSPORT.COM 


LIKE US ON FACEBOOK fi 
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HIRING IN 

ORANGE_ 


Weekly settlements 
Fuel surcharge paid on.all.m iles 
Terminal fuel discounts**-!-*^! 
Plate/insurance proglams available 
Direct deposit I tt 

Longevity pay — -I | 

Referral program^! J 

No forced dispatch— 1 L— mb* 
No trailer usag elfei 
No Qualcomm usa'ge 


800 ^ 544^5989 


or visit www.bctruck.com 
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Find The Right Fit for 
Your Career at Fischer 


• Average $52K a year and 2.700 miles a week 
Pay raise every 6 months with our safety bonus 
Openings now available to run West Coast lanes 
2011 or newer equipment 
No hazrnat • No Canada | 

Top driver earned S85K 
Top team earned $i07k 

And Much More! 


www.fischertrucking.com 








Also accepting applications 
for Company Drivers 
and Recent Driving 
School Graduates 

TransAm Trucking gives 
you an excellent cent-per- 
mile pay scale and the 
miles you need to achieve 
your earning potential. 

We understand that your 
time at home is important to 
you. For company drivers, 
all we need is an eight-day 
notice and upon approval, 
we will get you home when 
you want. Our drivers who 
are independent contractors 
enjoy flexible hometime. 

~-T_ 

Call now to find out how 
you can join our team. 

National Recruiting Office 

888 - 605-5098 

www.transamfruck.com 



TransAm Leasing, Inc. Has The Best 
Leasing Program In The Industry 

TransAm's independent contractors gross over $138,000 per year 
on average. You are paid $.84 cpm and a fuel surcharge on both 
loaded and empty miles. You can also earn a quarterly bonus of 
$.01 per mile and receive stop pay of $40 for each additional stop 
other than origin and destination. 



P TransAm 
Leasing Now 
Offering 


Compare TransAm Leasing, Inc.’s program to any other program 
in the business and they don't measure up. TransAm Leasing’s 
superior leasing package includes reasonable weekly lease 
payments, short-term lease options, a 
lease completion incentive and great .ImMWi. 

buy-out values. ■ 


Kenworth T-680 

TransAm Trucking offers their Tractors! 

independent Contractors — 

the following: 

• Paid base plates and permits • Liberal passenger plan 

• Discount fuel network • 99% no-touch freight 

• Fuel surcharge program • No hazmat 

• Paid reefer fuel • Bonus program 

• Paid tolls 


TransAm: Ml amounts stated herein are subject to change. 
Nothing contained herein is any warranty or guarantee 
of the amount that an individual will actually 
earn. There are many factors that 
can significantly affect the 

amount an individual will ^ S 

actually earn and the 
success ot an individual 
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Average Length of Haul 2.200 Miles 
Time at Home Often 
Trips Paid Within 2 Days 
Direct Deposit - No Fee 
Fuel Card With Advances 
Loans & Advances Available 
Scale Tickets Paid 100% 

All Tolls Paid 100% 

Lumpers Paid 100% 

Prepass - Good CSA & Safety Score 
24 Hour Roadside Service 
We Provide Trailers - Some 2013 Trailers 
Insurance. Plates. Fuel Tax, & Physical 
Damage Insurance Available 
All Permits for All States Provided 
Drivers Lounge on Site 
Most Inbound Loads Drop & Hook 
No Haz-Mat, No Reefer, All Dry Freight 


4-6K MILES 

ROUND TRIP 








Mandy Hayes, Editor 


TAKE A CLOSER LOOK 


EmZiy Weymouth... Professional/ VrC\/er 



Some people adapt to change 
well, while others don't. We've 
all been found guilty of stereo- 
typing individuals. Especially 
in the category that represent a 
specific profession. For example, 
let's say a scientist or any occu- 
pation that requires an excep- 
tionally intellectual ability may 
be portrayed as a bookworm or 
a poindexter. Or in lamen terms, 
you'd expect them to look like 
a nerd or geek. Donuts are for 
cops, beards are for farmers and 
hairdressers are chameleons. 
However, this is not always 
the case. There's nothing like 
rooting for the underdog; the 
least expected. To be surprised 
by the unexpected. How about 
watching an out of shape, older 
than average, boxer take the ring 
against a physically fit athlete 
that is in the prime of their life? 
Your average Joe would put his 
money on the more obvious op- 
ponent. Without taking a deeper 
look into an individual and see- 
ing what each has to offer, before 
prejudging the entire picture, is 
something we are all guilty of. 

When I was told about this 



nominee for 
the first time, 

I couldn't 
wait to talk 
to her. Num- 
ber one, 
because she 
is a female. 

Now let's be 
honest, the 
women are 
a little out- 
numbered in 
our trucking 
industry when it comes to the 
drivers' department. Second, 
this fierce individual does not 
portray the typical truck driver 
image that the older generation 
of drivers is accustomed to. With 
that said, Emily Weymouth 
explains that it's hard to be taken 
serious in her line of work when 
she stands 5'10, long, blonde hair 
with tattoos exposed for as far as 
the wandering eye can see and 
weighs in at probably 140, on a 
buffet-kind-of-day. Now don't 
go throwing any pity parties her 
way! Emily is all about standing 
her ground and proving her- 
self to anybody that sheds any 
doubt. 
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Quality Carriers has opportunities for Professional Drivers and Owner Operators who 

understand what it means to drive Tanker Tough. Our drivers are experts in their field and 
understand that knowledge comes with respect. 

Over 100 years of experience has taught us not only how to haul tanks but 
also howto treat our drivers; with the dignity and respect they deserve. 

Do you have what it takes to be tanker tough? 


Work4QC.com 

866-955-8810 


Find us on 

Twitter and Facebook 
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Emily Weymouth . TAKE A CLOSER LDDK 


Emily was bom in August 
of 1984, on the country side of 
Charlton, Massachusetts where 
there were more cows than peo- 
ple. She and her older sister were 
raised by both of their parents on 
an old pig farm. I have a hunch 
that a lot of her time spent play- 
ing in the dirt is what separated 
her from being the cutesy, girl- 
ie-girl. Every chance she had, she 
was either in the woods explor- 
ing, riding bikes with other kids 
in the area or playing soccer. 

Any way to stay active and on 
the move was right up her alley. 



Emily and her father, the first time 
she drove a big rig. 


At the age of 12, her family 
relocated to the other side of 
Charlton near a lake. Soccer 
remained her key sport through- 
out high school and her sum- 
mers were spent working as a 
life guard at the local camp. She 
also enjoyed water sports; skiing, 
wakeboarding, kneeboarding, 


and tubing. If it was somewhat 
challenging, she had no fear. 
Emily's idea of fun is doing 
things to prove that she can. . . 
that simple. 

Her first car was handed down ! 
from her sister when she turned L 
sixteen. It was a 1987 tomato red 
Volkswagen Jetta. It was during 
this time in Emily's life when her ■ 
sister, that is three years older 
than her, fell ill. What they were 
told was symptoms of the com- 
mon flu, turned out to be a more 
serious issue. With conditions 
unfamiliar to the physicians in 
that small area, Emily's sister 
was treated at another hospital 
in Boston, over an hour away. 
After further testing, the results 
came back as bacterial meningi- 
tis that was targeting her blood 
cells. That entire year, Emily and 
her family spent the majority of 
their time on the road, back and 
forth to the hospital or in a hotel 
to stay as close to her sister as 
possible. Everything was fright- j 
ening and happening so fast, not 
knowing what was next. The 
first three months, her sister was j 
in a coma. Then she lost both of 
her legs. After extensive therapy 
and an overwhelming amount of : 
support, she grew strong enough j 
to come home after ten months 
of living at the hospital. 

A year had passed and Emily 
was a junior in high school. Her r 
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www.gocdn. coin 


S.95 to $.1.15 per mile 
Plus Fuel Surcharge 
Extra Pay For Hazmat 
Extra Pay for Temperature Controlled Freight 
Fuel Discount at All Major Truck Stops 


NEW PAY 
PACKAGE 


Logistics, Inc. 


Sign on & Referral Bonus 
Regional or Longhaul Runs 
Weekly Settlements 


Late Model Trailers 
No Forced Dispatch 
Consistent Freight 
Drop & Hook 


today for a better opportunity 


f § 888-848-8987 
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Emily Wevmputh.. TAKE A CLDSER LDDK 


OWNER OPERATORS 

Looking for a 
career not 
Just A Job? 
Call 

Sheila or Ron 
at 



A Tier-1 Award Winning Carrier 


888-493-9950 ext 112 or 116 

www.summitlogexp.com 

Driver positions available with fleet owners 


sister was 19 and adjusting very 
well. You can hear how proud 
Emily is in sharing her sister's 
story and how it brought her en- 
tire family together, "A lot had 
changed after she came home. 
It's amazing how she pulled 
through. She's the strongest 
person I know!" She was wheel- 
chair bound for a while and then 
received prosthetics. Today, she 
is able to live her life the same 
as you and I, but with incredible 
courage and an amazing testi- 
mony. She now has her Doctor- 
ate Degree and gets to enjoy life 
doing the things that she loves, 
like surfing. 



Emily's 2007 Harley Davidson 
1200 Nightster 


In 2002, Emily graduated high * 
school and went on to attend 
Salem State University. It didn't 
take long for her to realize that 
life on campus was not her cup 
of tea. She soon returned home 
and enrolled in her community 
college and studied criminal 
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Emily Weymouth TAKE A CLOSER LOOK 


justice, earning her Associates 
Degree in 2006. She landed a 
job at a local car dealership, in 
the service department. Seven 
years later, while still working in 
customer service, an opportunity 
came up that caught Emily's at- 
tention. She heard of a program 
offered by the state to help fund 
schooling that was focused on 
'bettering yourself.' She had a 
genius idea and went with it. 





Black Jack, ofDB Kustom Trucks 


Emily made her way out to 
New England Tractor Trailer 
School located in Pawtucket, 
Rhode Island. "I grew up with 
trucks and I like the idea of 
being the bigger person on the 
highway. Plus it gives me that 
challenge that I like," is how 
Emily sums up her whole agen- 
da as to why she chose trucking. 
Once she earned her CDL, she 
was ready to make a name for 
herself. New to the industry and 



888-493-9950 ext 112 or 116 

www.summitlogexp.com 

Driver positions available with fleet owners 
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Emily WEvmDuth .TAKE A CLOSER LOOK 


ready to launch her profession- 
al trucking career, she wasn't 
sure which direction to go. She 
admits that the thought of trav- 
eling over the road was a tad bit 
overwhelming in the beginning. 
She wasn't quite there yet. Af- 
ter applying to a few trucking 
companies, she began getting the 
hint that nobody wanted a rook- 
ie girl driving for them. Within 
the year she returned to the 9 to 
5 car dealership gig. 

One day Emily decided to 
dig a little deeper. There was a 
driver that delivered oil to her 
car dealership that she saw on 
i a regular basis. She said, "I just 
asked him, 'How do I get in?' 
And he told me that I needed 
to have my Class A and I was 
like, 'I have it!' I think it kind of 
surprised him, like he wasn't ex- 
pecting someone like me to have 
a CDL." On January 28th, 2013 
she applied and landed her first 
trucking job. 

They put her in a tanker for 
four months, until she became 
bored with it and asked for 
something else. Next she found 
herself in a 53ft freight truck 
delivering local. She was lov- 
ing every minute of it! You can 
hear the thrill in her voice as she 
describes it, "I had anywhere 
from eight to twelve stops a day. 
I'd have to pull up to pumps in 


small places. Plus the physical 
activity that's involved keeps me 
on my toes." Soon Emily was in 
the seat of a white 2004 Peterbilt 
53ft tractor trailer. 



Emily standing in front of the Limelight, 
featured by DB Kustom Trucks. 


Each day on the road, she's 
perfecting her skill and is now 
ready to break away from New 
England. She began researching 
and asking around about tanker 
jobs, for over the road. Quali- 
ty Carriers, a company out of 
Tampa, Florida came up more 
than once. Someone suggested 
that she speak with a gentleman 
in the trucking industry, Dave 
Brown with DB Kustom Trucks. 
She was told that if she leased on 
with them, that Dave could build 
her a custom designed truck and 
she could have her dream job of 
finally exploring the country in 
it. She admits that she was hes- 
itant at first. Emily knew what 
she wanted to do, but whether or 
not this was her chance wasn't 
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Emily Weymouth . TAKE A CLOSER LOOK 


exactly clear yet. 

Emily contacted Dave and ex- 
plained that buying her own DB 
Kustom Truck was a huge step 
for her. Instead, she suggested 
that if he had an extra truck and 
was in need of a driver, then she 
would definitely come on board. 
She laughs as though she still 
can't believe how it all fell into 
place so easy, " . . .then he told 
me that he just so happened to 
have an extra truck and needed a 
driver for it." Dave didn't waste 
any time and neither did Emily. 
She joined the team at Quality 
Carriers and Dave put her in 
their 2007 extended nose Peter- 
bilt, also known as, Black Jack. 
Her goal is to have her very own 
DB Kustom Truck designed, 
built and ready to hit the road by 
this time next year. 

At this year's Great American 
Truck Show in Dallas, Texas 
Emily was crowned Overdrive's 
Most Beautiful 2014. The contest 
is based on a combination of 
deciding factors; looks, person- 
ality, popularity, experience, etc. 
"Since winning, it has opened 
the door for manyopportunities 
that I would have never imag- 
ined happening." 

With Emily's determination 
and positive attitude, she stands 
as a great role model for other 
up and coming professional 


truck drivers that want to be suc- 
cessful and live out their dream. 
A lot of the women in the truck- 
ing industry can relate and have 
experienced the struggle first 
hand. It's not just about your 
size or your age. Or your gen- 
der, anymore. It's about whether 
or not you can carry your own 
weight in this business. Every 
vehicle that she has owned has 
been a manual transmission. 

Emily is now more than ready 
to put herself out there and 
prove that she is here to be rec- 
ognized. Not because she's easy 
on the eyes, but for the simple 
fact that she is great at what she 
does and wants to help empower 
others to do the same. "I want 
everyone to know, especially 
anybody that felt like I did when 
I first started. . . that you can do 
this too!" Her primary goal is to 
help encourage reliable, respon- 
sible and respectable truck driv- 
ers from all around our nation. 

If you can't catch her on the 
road with Black Jack, try looking 
for a 2007 Harley Davidson 1200 
Nightster. Riding motorcycles 
and owning her own has always 
been one of her favorite pas- 
times. 
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If you're driven to be the best, consider driving for the best - 
Team PGT, the leader in the flatbed industry. We offer: 

> Industry-leading pay 
> Late model equipment 
> Close-knit family environment 
> Lease Purchase Program 
> Excellent benefits 

> 31 terminals strategically located across the US 


BECOME A PROUD PROFESSIONAL 

Hiring Company Drivers, 

Leasing Owner Operator Drivers 
and Lease Purchase Operators at 

www.driveforpgt.com or 866-895-2678 


INC. 
TRUCKING 


One PGT Way, Monaca, PA 15061 
www.driveforpgt.com I 866-895-2678 



HIRING LOCATIONS 


Birmingham, AL 

Monaco, PA [headquarters! 

Houston, TX 

Poteau, OK 

Gary, IN 

Rockport, IN 

Trenton, NJ 

Walpole, MA 





Don't just sit there and wish that one of these trucks was yours. Buy 
your own! If you think that you can't. . . think again. 


DB Kustom Trucks has recently launched a new program that is on the 
verge of drawing all attention to the world of tankers. Dave Brown and 
his brother, Dan have teamed up with Quality Carriers, based out of 
Tampa, Florida and created a business that can allow any dedicated and 
professional truck ’driver on the road the opportunity to own their very 
own custom designed truck. What started as a personal interest in creat- 
ing their own custom built trucks, has now surfaced as the platform for 
many other tank drivers that share the same desire. DB Kustom Trucks 
will build each make specifically for its owner, with a collaboration of 
his or her ideal vision. Hauling for one of the most reliable and respect- 
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ed tanker companies in the nation makes this opportunity the chance of 
a lifetime. To drive with pride as an appreciated member of such an elite 
group of truckers is enough to grow this adventure leaps and bounds. 

I encourage everyone to take heed to the amount of Quality Carriers 
trucks that will continue to catch your eye on the road. 

If you're a driver and interested, keep in mind that in the seat of every 
one of these unique DB Kustom Trucks sits a driver that can relate to 
exactly where you stand. As you can see for yourself in the featured 
articles, while each owner stands next to their dream truck, they show 
no regret in pursuing their career with Quality Carriers. You shouldn't 
hesitate either. Reach out to Dave or Dan at DB Kustom Trucks at 847- 
652-6226 and also like their DB Kustom Trucks page on Facebook. The 
next step is to get you on the road to owning your very own DB Kustom 
Truck. 





Time you had, MORE OPTIONS, 
MORE BENEFITS, MORE SUPPORT 
and most important MORE MONEY! ! 

(RMBi 866.937.1835 

° allstateexpress.com 



Average 2,400 miles per week! 
BCBS Family Insurance 
Obtainable Bonus 
Competetive Pay 
Home Weekly 


PP1 

1 
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BULK HAULING 
& END DUMP 
OWNER OPERATORS 


EXCELLENT 

COMPENSATION 

MHPACKAGE 


Here’s A Great 
Opportunity f 
I to Join Our • 
Family Owned 


Company! j-A 


PAGE 


Call Chris Jorolemon 

888-727-3865 


TRUCKING 






Safe ► swift 


Sure 


□ BSMuebb 


New 


Down Lease Purchase 


DRY VAN OWNER OPERATORS 

$ 1 . 20 + Industry Leading FSC (100%) 
on ALL Miles Loaded and Empty 


$2,500 Sign on Bonus! 


• Paid on PRACTICAL Miles 

• Home Weekly 


• Solos = 2,900 Miles Per Week Avg. 

• Teams = 5,400 Miles Per Week Avg. 






COMPANY DRIVERS 



get your career MOVING with 


HDD 





REFRIGERATED TRANSPORT 


ALL NEW Electronic 
Logs in all trucks 


HIRING 







INC. 


Van, Flatbed, Stepdeck, Specialized 
OWNER OPERATORS 
WE WANT YOU! | 


• 75% of 100% paid to the truck 

• 100% of fuel surcharge 

• Your trailer or ours 

• In cab scanning at no cost to you 

• Base Plate & Permit Program 

• View your settlements via 
Secure Internet access 

• Direct Deposit 

• PrePass/Norpass 

• OptiMed Health Benefit £ 

options available 

• Old Fashioned Values 

• Open Door Policy 

• TMT Contractor Assistance 
Program offers discounts on 
everything from fuel, to tires 
to cell phone discounts. 


Apply Online 


www.drivefortmt.com 


Call Us Today 


888.290.5237 


Follow Us 





One of the JLAKgXST, most TIXUA'BLT hulk 
liquid and compressed gas transportation 
fleets in the 'United States. 


BULK LIQUID 

TRANSPORTATION 

SPECIALISTS 


wynnmtr.com 888-591*9987 



When we say NO 
we mean NO, 

NO EBOR, 

NO QualComm, 

NO Crazy Fuel Strategies 
& NO Micromanagement 


• Average length of 
haul, i,ooo miles 

• 70% drop and 
hook 

• No touch freight 

• PrePass Plus 

• Blue Cross Blue 

Shield Health 
Insurance for 
company drivers 
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Main Recruiting Line 

West Coast Drivers 
CALL MARIA 
888 - 870-4401 


www.TransportDesignlnc.com 

855-496-3042 

OR 

Text TDI to 223344 

For More Information And Hyper Links. 


Immediate Openings For 
Company Drivers And Owner Operators. 


■ 



NO Electronic Logs 
NO Trailer Needed 
NO Forced dispatch 
NO Lumpers 

✓ YES Percentage Pay 

✓ YES 100% Drop & Hook 

✓ YES Direct Deposit 

✓ YES 100% Fuel Surcharge 

✓ YES Rider Program 

✓ YES Bobtail Program 

✓ YES Lighter Loads 


FOR OUR 
CONCERT and 
SHOW DIVISION 


Been In Business Over 30 Years! 



877 - 825-0146 

www.entp.Bel 





Veterans ■ We thank 
you for your service! 


OVER 30% OF OVERBYE CONTRACTORS ARE VETERANS. 
WE UNDERSTAND THE DEDICATION AND COMMITMENT IT 
TAKES TO BE A SUCCESSFUL INDEPENDENT CONTRACTOR 




Call Amanda! 
800 - 514-1821 

www.overbyetransport.com 


100% Owner Operator Fleet 
No Competing with Company Trucks 
No Company Owned Leased Trucks 
Family Owned and Operated since 1999 
You Control Your Income 
Older Trucks Considered 
Light Weight Freight 
National Fuel Discounts 
Lease Purchase Opportunil 
Driver Friendly Freight 
Health and Truck Insurance Available 



CCOUN 


j p rr 




mi 1*4 

'usings fSU 




We Partner with Truck DriverX 
to help you maximize your profit] 
to help you stay complian tmnhelRSlnd S tate 
to complete all tax retur n^mdividWfiduciary , business, employment, fuel tax.oTotfier, both simple and complex 
to take advantage of the o ptimalBusiness Structu re for your situation 

to plan for your Retireme nt 

to resolve any existing Ta x Problems fast ail'd Effec tivelyl'nd to Stop Levies ' 1 

Free Consultation, Why Wait?] 



The Big Companies have rooms full of CPAs and Business Advisors to keep them! 
WHO DO YOU HAVE? 
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RUN with the CHIEF 


COMPANY DRIVI 


GBEATHf 6 


APPLY HERE! 




ON AU 


PAY PACKAGE: 


1 Year OTR .42 

2 Year OTR .43 

3 Year OTR .44 

4 Year OTR .45 


5 Year OTR .46 

6 Year OTR .47 

7 Year OTR .48 


QUALIFICATIONS: 


'One year over the road 
■ Good driving record 
'No DUi/DWI or drug conviction 
in last 5 years 

■No felonies in past 10 years 


NEW 

PAY PACKAGE 

EARN UP TO 48 CENTS PER MILEl 


BENEFITS: 


1 Blue Cross/Blue Shield Health Care 
(medical and prescription) 

' Dental Insurance 

’ $20,000 in Life Insurance (company paid) 

'401k Plan 

■ Eight paid holidays a year at $130 a day 

■ XM Radios in tractors (free to driver) 

1 APU units on all tractors 

1 Typically Drivers are home every oyther weekenc 
1 Paid Vaction: 1 week at 1 year: 2 weeks 
at 2 years: 3 weeks at 10 years 
NEW • Pets Allowed Policy! 
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Give us a call and get on 
the right track to starting 
your new career today! 
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www. chiefcarriers. com 
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Call Today! 800 - 759-9555 

David Cullop x 232 or Dan Jeffries x 223 

Apply online: www.prestera.com 



Mandy Hayes, Editor 


KEEPING TRUCKING POSITIVE 


HcLydevvEculy... ProfewCovicCL Driver 



Being a second generation 
truck driver comes with its 
pros and cons. First off, you 
usually have huge shoes to 
fill. In Hayden Eady's case, 
that is definitely the situation. 
He provides us with a little 
insight, "My dad has been 
driving since the mid 60' s... 
and he is still running every 
day at 66 years old!" There 
is pride in Hayden's voice 
as he describes his father's 
dedication as a professional 
truck driver and mostly for 
setting the bar on how to be a 
respectable father and hus- 
band. "I was raised by both, 
my mom and dad. Forty six 
years later, they're still to- 
gether and going strong to 
this day." 

Second, not only do you 
want to live up. to your fam- 
ily name, but you want to be 
successful in doing so. The 
nice thing about following in 
his father's footsteps is the 
fact that Hayden has been 
around trucks all of his life. 



Now that he is old enough to [ 
make trucking his career, just 
like his father, he can provide 
for his family and travel the 
country. All while keeping 
our trucking industry on 
a positive note, simply by 
being the exact role model his 
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employee owners 
Destination: Excellence. 


a team, 
goal... 


An Employee-Owned Company 


When you have synergy like we 


amazing things are possible. 





Hayden Eady... KEEPING TRUCKING POSITIVE 


dad is displaying today. 


Hayden was born in Lex- 
ington, Kentucky on April 
1st, 1976. He has one older 
brother and two young- 
er sisters. At the age of 13, 
the family relocated to his 
father's old home place in 
Alabama. It was a small cattle 
farm where Hayden and his 
brother spent the majority 
of their free time working in 
their dad's shop. His mother 
stayed home and tended to 
the four children, while their 
father traveled the roads in 
a semi. Any time there was 
a truck in the shop, Hayden 
was right there with it. Ei- 
ther cleaning or helping 
with repairs. Starting at a 
young age, for six solid years 
Hayden absorbed as much as 
he could and went on to land 



Hayden's father, Rex 
(photo credits listed to Todd Dills) 


his first job as a mechanic at 
fourteen. 

The car shop was out in the 
country, owned by a close 
cousin. Hayden continued 
to work there for a couple of 
years, putting away money 
to purchase his first vehicle. 
"After I got my license at 
sixteen, I saved up enough 
to purchase a 1968 blue and 
white Chevy pickup." Im- 
mediately he returned to his 
father's shop. He put in his 
time and got his CDL at eigh- 
teen. When he turned twen- 
ty-one, he did a lease pur- 
chase with a friend. Flashing 
back to his childhood again, 
he shares another special 
memory, "I still remember 
my first road trip with my 
dad. I was six years old and 
we took a load of cows to 
Iowa. . ." When he took his 
first trip alone, he drove an 
International Cabover up to 
North Carolina, hauling gen- 
eral freight. It was obvious 
from day one, this was going 
to be Hayden's profession. 
Now he was living proof that 
hard work does pay off. The 
truck he bought to jump start 
his trucking career was a 
1990 Peterbilt Cabover, white 
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With Nation’s Express Truckload Service, spend this 
weekend - and every weekend - 
doing what you love to do. 


Home EVERY weekend 
$1.10 per loaded mile + FSC 
Paid deadhead miles & fuel taxes 


Weekly Settlements 
Scan your freight bills direct 
Comdata fuel card provided 


CALL A RECRUITER TODAY TO LEARN MORE! 

(8 8 8 ) 959 - 4049 

www.nationsexpress.com. 


NOW offering 2015 Freightliner £ j H 
Cascadia’s through CURE Leasing & 
Maintenance. Call today for details! CURE 

Leasing & Maintenance 



Hayden Eady... KEEPING TRUCKING POSITIVE 


with red stripes. 

For the next few years, 
Hayden carried general 
freight to the East Coast three 
days at a time. Twice a week 
he made his way up to Wash- 
ington, D.C. and Baltimore, 
Maryland. Unfortunately, 
his trucking company that 
he was pulling for went out 
of business. The timing of 
this mishap didn't damp- 
er Hayden's mood. He was 
itching for more pay and 
this helped nudge him in 
the right direction. His plan 
of action was to fall back to 
familiar territory... his dad. 
He decided to join his dad at 
the trucking company that he 
had been leased on at since 
1990. "He has had the same 
agent for that long!" Being 
that it was a good enough 
place to keep his father hap- 
py for so many years, he was 
convinced to give them a shot 
too. He ran the south east re- 
gion for the next three years. 

A turn of events took place 
and Hayden opted to sell 
his truck. He took a job dis- 
patching for a friend that had 
fifteen trucks, located in De- 
catur, Alabama. For six years. 


Hayden stayed put. As with 
most office jobs, you become 
comfortable with speaking 
on the phone and every day 
strangers evolve into regu- 
lar, friendly conversations. 



Hayden's brother, Hayward 


It was in 2004 when Hayden 
finally came face to face with 
the voice that held his atten- 
tion for six months. Onna 
was a clerk at a company that 
Hayden's drivers hauled for. 
He laughs as he paints the 
picture for me, "I finally talk- 
ed her into meeting me for a 
'business supper' and after 
that, we never spent another 
day apart." The two hit it off 
and just like Hayden's dream 
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of being a truck driver, he 
knew right away that this 
was exactly what he wanted. 
Two months later Onna and 
Hayden wed on his birthday, 
April 1st. They didn't go for 
an elaborate wedding. In- 
stead the two headed down 
to the courthouse with On- 
na' s best friend and her fa- 
ther. For their honeymoon, 
the couple left for George- 
town, Kentucky and then I 
hear Hayden's laugh again, 

" . . .we ended up at the dirt 
track watching the races." 

After the two tied the 
knot, in 2005 Hayden left 
his dispatching position and 
opened his own shop at his 
father's place. He offered 
maintenance work and cus- 
tom detailing for drivers and 
a number of company ac- 
counts. By 2011, he was back 
behind the wheel. He went to 
work, driving over the road 
for a company out of Michi- 
gan that had a warehouse in 
Decatur. His lifetime miles 
have reached well over the 
one million mile mark and is 
still adding to that number. 

It was the winter of 2012 
when Hayden was intro- 
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duced to Chi-Town Large 
Cars founder and president, 
Halfkut. The two guys put in 
the time and effort to build 
a strong friendship, based 
on the values represented 
through the morals of Chi- 
Town Large Cars. To be a 
member of the non-profit 
incorporated truck club, each 
person must acknowledge 
and fully commit to their 
motto: To treat one another 
with love, respect and loyal- 
ty. This isn't just an ordinary 
club. Anyone involved with 
this organization is wel- 
comed in as family and re- 
mains family. Together they 
use their resources across the 
world (in 3 different coun- 
tries) to bring awareness to 
the needs that our people face 
on a daily basis. One of Chi- 
Town Large Cars main char- 
ities focuses on childhood 
cancer. Among a number of 
benefits held to raise money 
toward the cause, many fam- 
ilies have been assisted and 
had a positive impact on their 
lives. Their goal is in agree- 
ment by each member; to 
bring back the positive image 
of trucking by helping our 
fellow brothers and sisters, 
no matter the need. 


Hayden became a member 
in April of 2013. His proudest 



Eady family: Cole, Onna, Matt, 
Hayden & Brianna 


moment as a club member 
came that August when he 
was asked to be on the Board 
of Directors. He and his wife, 
Onna are involved with most 
of the trucking events. As 
many as their busy schedules 
will allow. Along with the 
other members of the Board 
of Directors, Hayden helps in 
major decisions concerning 
the club's actions, appointing 
new members, and any fund- 
raisers that Chi-Town Large 
Cars participates in, by work- 
ing with the club's National 
President, National V.P., and 
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At Powersource Transportation, we're proud of the 
success that we bring to our Owner Operators. 

We understand the mindset of our contractors and are 
certain that as we continue on to a prosperous future, 
they will too. 


powersource transportation inc. 


WE HAVE THE POWER TO MOVE YOU. 
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each Chapter's President and 
V.P. Onna allowed me some 
inside details on what it was 
like first-hand, "Before Chi- 
Town, I thought Hayden had 
an unhealthy obsession with 
trucks. He was always want- 
ing to be around them! Then 
once I started going with him 
and meeting the people and 
hearing their stories, putting 
the faces with the voice or 
story. . . I began to under- 
stand. CTLC is an awesome 
group of people. They prac- 
tice what they preach, day in 
and day out." 

Onna continues to explain 
how her husband takes pride 
and exudes passion in his 
craft as a trucker. "Chi-Town 
Large Cars has done a lot 
in this industry. It's amaz- 
ing having him be a part of 
something so great. Nothing 
makes me more proud than 
to be his wife." 

Today Hayden still spends 
his working hours on the 
road, trucking. Doing what 
he was born to do. Onna 
never left the company where 
she first met Hayden over 
the phone, ten years ago. 
Hayden's oldest daughter, 
Brianna will be 17 in Novem- 


ber and their son. Cole just 
turned 16. The youngest of 
the bunch is. Matt or better 
known as, 'Fat Cat' and he's 
7. Hayden has set his sights 
on two goals. One is to be an 
owner operator soon. The 
other, is to help keep Chi- 
Town Large Cars growing. 
This past year in August, 
CTLC celebrated their 10 
year reunion. At the truck 
show in Chicago (the birth 
place of CTLC), Hayden and 
Onna renewed their wedding 
vows, marking their 10 year 
anniversary as well. 



Vow Renewal 

(photo credits listed to Stephanie Mears) 
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COME SEE HOW WE ROtL! 


OUR COMPENSATION PACKAGE RATES IN THE TOP 10% OF THE INDUSTRY 



GREAT OPPORTUNITIES FOR COMPANY DRIVERS 



AVG. OVER $65K PER YEAR * 


sdu/ieSuok dp/wAtmitm, fioJi 

OWNER OPERATORS 


AVG. OVER S200K PER YEAR 


NO HAZMAT OR TANKER 
ENDORSEMENTS NEEDED! 


'IB 

‘ * 8 1 

mb i ■ 1 1 * i 


drive4ar.com/nat 


AVG. Pay and Bonus vanes by region 


AVG. over $65K pertains to company drivers 


AVG. over $200K pertains to Owner Operators 






INCENTIVES 

New Car Quarterly Giveaway 

Best MPC in a Cycle Quarter 

$25,000 Annual Yearly Bonus 

Best MPC in a Cycle Year 


ADVANTAGES 

• Paid Orientation 

• Company-Paid Health Insurance 

• Rider Policy 

• Flexible Home Time 

• Lots of Freight 


888.683.81 IE 

RANSPORTATION drive4mvt.com/nat 

■Si® POSITIONS AVAILABLE 
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1980 STILL THE SAME 2014 

Tractors Needed for our Truckload Division! 

$1 .50-SI .52/Mile Avg ($1 .05+FSC) 


Team Drivers 
Needed! 

Straight Trucks up to _______ _ _ 

$1 .60 per loaded mile REuIDNAli 

Including FSC — FLATBED 
Expedited Tractors up DIVISION 

to $2.10 per loaded 

mile Including FSC $1.95 avg. all miles 

$3,500-$4,000< ■ n 

Expedited Team week avg. 


• Home Weekends 

• Dedicated Dispatchers 

• Family Owned 

• Family Operated 

• Toledo, OH Home Office 


Scan here 
to hear from 
our drivers! 


tstate.com 


TRI-STATE 


EXPEDITED SERVICE , INC. 


https://mtelliapp2.driverapponline.eom/c/tristateexp7r 
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DRIVE. 
EXPEDITE. 
NOW. 

Make More Money 

#SfraightTrucks #Tractors #Sprinters 
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Machinery Haulers Wanted 


o 

Company & Owner 
Operators 


GREAT PAY 
& BENEFITS 


T Open Deck 
& Van Divisions 


Dedicated 

Opportunities 


“Come Home to Tennant ” 

1-80 Exit 9 Coiona, iL 
www. ten nan ttruckiines. com 





REWARDS 

HOMETOWN 

FLAVORS 

FLEET FUEL 
DISCOUNTS 

MOBILE APP 
•LOCATIONS 
FUEL PRICES 
•FAVORITES 


TRUCK STOPS 






Come Grow With Us! 


• Solos - Teams - Fleet Owners - Fleet Drivers 

• Steps - Flats - RGNs - Your Trailer or Ours 

• Fast Pay - Serious Fuel Discounts 

• Well Established Customer Base Nationwide 


• Non Forced Dispatch 


Call Today - S00.3S7.2249 I 

Apply Online - www.drive4bme.com I 


Family-based 
Owner Operator 
Company 



□Pi n 


Certified 

WBENC 


r—i P 1 - 1 n t 


1 Women’s Business Enterprise M 


1001 Industrial Parkway • McDonough, GA 30253 
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Specialized Machinery and Van Divisions 
Solos and Teams • Dedicated Freight 
Fortune 500 Customer Base • Rapid Settlement System 
Innovative Solutions to Help Your Business Be Successful 
Lots of New Equipment 


LEASE/ 

PURCHASE 

$0 Down • Flexible Terms 
Affordable Payments 
CALL JOHN 844-537-9394 

f Like DriveWarren 
on Facebook 


IF YOU HAVE YOUR OWN TRUCK CALL 

844 - 537-9396 

DriveWarren.com 

Live in Texas? Call Jenny at 800-851-2775 


* 5 , 000 ®' 

FOR MACHINERY AND VAN OWNER OPERATORS 


THE * 

100 % 

OWNER 
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WW-.bQit^eipres s .c o m 
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Great Pay!! 

100% Fuel Surcharge 
Fuel Discount Program 
Comdata or T-check available 


Ask Recruiter For Details 




That's right, at Craig Transportation we think your hometime is important. 
We also want you to be profitable driving with us. 

dl C 2 J Average 

^ I ZU if Per Mile " 1 111 " 

I, § For All Miles 


CRAIG 


^TRANSPORTATION CO.f 


■ Base Plate Program Available 

■ Toll Reimbursement 

& Fuel Discount Programs 


888 . 238.6899 

craigtransportation.com 


CONTRACTORS 


AVERAGE MILES PER WEEK 


& 



Special offers for those with their own authority 


One convenient number for TLX, Ifl and TQf: 


Scan to Apply 

mgm 888-484-3918 

ig|«gp www.DrivEFAF.com 

Hazmat required for Owner Operators & Teams 


Forward Air 


Now proudly partnered with 


TAL. QUALITY 


DROP & HOOK TERMINAL TO TERMINAL WITH 80* TERMINALS POWER ONLY DIVISION 


MILES PER WEEK 


$500 Sign on Bonus 
(Limited Time) 

No hazmat required 
Health insurance, 401K 
Paid vacation 


0/0 $5,000 Sion on Bonus 
(Limited Time) 

C/D $1,000 Sign on Bonus 
(Limited Time) 

Average team earns 
up to $300,000/year 




!S 6,000 5S 4,000 *500 

TRACTOR SIGN ON BONUS STRAIGHT TRUCK SIGN ON BONUS VAN SIGN ON BONUS 


PREMIUM TRANSPORTATION. 
PREMIUM PAY. 



^ DO AMAZING THINGS WITH PANTHER 

S>U DOWN TRACTOR LEASE PURCHASE • STRAIGHT TRUCK FINANCING OPTIONS AVAILABLE 

ADDITIONAL REVENUE & OPPORTUNITIES WITHIN PANTHER’S LIFE SCIENCE & GOVERNMENT FLEETS 


Panther 

MHB Premium Logistics 


Call us today at 800.592.8483 
or visit panther4me.com 

For more information text PANTHER to 4141 1 

Please drive responsibly. Don’t text and drive. 



©2014 Panther Premium Logistics** • * All statements and requirements are for advertising and marketing purposes only. 
Average rates per mile include Team, Hazardous Material. FSC rates, and other accessorials. Lease purchase vehicles are not eligible 
for sign-on bonuses. Leasing & financing options are through a third party finance company not legally affiliated with Panther. 






WE'LL TAKE YOU 





